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PAY or EDUCATION are also used as subdivisions with specific groups of 
persons, @€+e8+, EXECUTIVES=-=PAY, ACCOUNTANTS=-EDUCATION. Additionally, 
material related to items listed under general terms, such as 
COMPENSATION or ENGINEERS, may be found under narrower headings, such 
as FRINGE BENEFITS or WOMEN ENGINEERS, respectively. 


The numbers in the Index refer to the month and specific item. An 
entry numbered 5-162 would be item 162 in the May issue. 
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self-understanding and strategies 
for action, 1-181. 

*Program launched to counsel 
employees on second careers, 2-3. 
*State's workers assisted with 
second careers, 2-5. 
Career alternatives and compensation 
potential, 2-78. 
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Learning and the prediction of 
performance, 5-241. 

*Problems with Federal equal employ- 
ment opportunity guidelines on 
employee selection procedures need 
to be resolved, 6-203. 

Safety forces combined in Oakwood, 
8-6. 
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Correction for restriction of range 
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SOCIAL SECURITY--ADMINISTRATION-- 

EVALUATION 
Annual report, January 1, 
1978-December 31, 1978 LU.S. 
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Retirement-age policy and 
employment, 9-208. 
Policymaking for social security, 
10-216. 
SOCIAL SECURITY--EVALUATION 
Are private pensions doomed? 6-189. 
SOCIAL SECURITY--RESEARCH 
Social security and the changing 
roles of men and women, 5-220. 
SOCIAL SERVICE 
{Productivity] 1-211 
SOCIAL SERVICE AIDES--TRAINING 
Supervision. consultation, and staff 
training in the helping professions, 
3-109. 
SOCIAL SURVEYS 
Designing sensible surveys, 9-3. 





SOCIAL WORKERS 
People-processing; the street-level 
bureaucrat in the public service 
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6-99. 

SOCIALIZATION--RESEARCH 
Police perceptions of their work 
environment, 5-260. 

SPAN OF CONTROL 
What speed of communication is doing 
to span of control, 1-69 

SPECIALIZATION 
New shape of management consulting, 
7-51. 
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